
    SUNY Council on Writing    
 
MEMORANDUM 
 
TO:  UUP Contract Negotiations Team 
FROM:  Executive Committee, SUNY Council on Writing 
DATE:  22 March 2011 
RE: Contract Negotiations and Contingent Employees 
 
We are writing to encourage you to give every consideration possible to the February 2010 
Report of the UUP Task Force on Contingent Employees as you plan for upcoming contract 
negotiations.  We find this report very compelling and believe its recommendations would 
provide urgently needed support to the most vulnerable and overlooked segment  of  UUP’s  
workforce, contingent faculty, which  is  also,  ironically,  one  of  SUNY’s  most  important. 
 
Though writing is perennially recognized as one of the cornerstones of education, writing 
courses at SUNY are taught more often than not by contingent faculty carrying multiple 
sections on a per-course basis, most of whom are forced to take other jobs, inside or outside 
academia, in order to make ends meet.  Generally unsupported for travel or to do scholarly or 
creative work and presented with no possibilities for advancement institutionally, these 
talented faculty members are given little if any incentive to develop their work as teachers or 
scholars.  Indeed, they are given every reason to regard their teaching as academic piece-work.  
The members of the Council know as well as anyone how difficult – perhaps impossible – it is to 
build engaged, responsive academic programs under these circumstances. 
 
We are especially excited, then, about four of the Task  Force’s  recommendations:  
 

(1) guaranteed provisions for long-term appointments on the basis of semesters worked, 
(2) priority for current part-time faculty in decisions about full-time hiring,  
(3) the increasing establishment of full-time lectureships from part-time lines whenever 

possible, and  
(4) a statewide minimum salary based on a prorated version of the minimum salary for full-

time lecturers. 
 
The SUNY Council on Writing is a thirty-year-old organization of SUNY faculty designed to 
promote discussion of the teaching of writing and to advocate for issues of common interest to 
teachers of writing within the system.  The Council’s  membership  is  drawn  from  sixty-two SUNY 
campuses and includes faculty at all levels – full-time and part-time, tenure-track and non-
tenure track, teachers and administrators.  On behalf of all those members, the SUNYCoW 
Executive Committee asks you  to  give  every  possible  consideration  to  the  Task  Force’s  



recommendations when you set priorities for contract negotiations. Of course, we recognize 
the difficult fiscal circumstances under which those negotiations will take place, but SUNY’s  
contingents have waited far too long already for some measure of equity.   
 
Thank you very much. 
 
Arabella Lyon, SUNYCoW President, University at Buffalo, SUNY 
Michael Murphy, SUNYCoW Vice-President, SUNY Oswego 
jil hanifin, SUNYCoW Treasurer, University at Albany, SUNY 
Cynthia Davidson, SUNYCoW Secretary, University at Stony Brook, SUNY 
Pat Belanoff, University at Stony Brook, SUNY 
Kelly Kinney, Binghamton University,  SUNY 
John McKinnis, Buffalo State University 
Herb Shapiro, Empire State College 


